In recent times, employers have been hit between a hammer of healthcare rising costs and an anvil of mandatory rules in healthcare. The recent trend by employers not to offer health insurance coverage to employees spouses when the spouses have access to employment coverage through their jobs are limiting access to healthcare. My thoughts are that before the adoption of policies, there is a need for employers to examine if the savings will be sufficient. This will offset the burdens in terms of administration and, the possibility of adverse reactions by employees. Employers are not paying attention to the spousal exclusions nuances as the details are effective to determine legality and effectiveness. The exclusion should be legal only if the working-spouses provisions are in a position to obtain health insurance coverage under the plans of their employers. Today, the need to control costs to cater to the rising costs of living is effective which will aid in the provision of healthcare to employees respective to their places of work. The trend by employers is ethical since everyone is well catered for without discrimination. The healthcare reform can be said to have led to more attention and focus on medical plans, leading to the exploration of more options than was done in the past to determine strategies to save money. (Solomon & Adams, 2006)
The employers’ trend of refusing to offer health insurance to spouses of employees whom spouses can access employment coverage through their jobs has some short-term and long-term effects. Some of the short-term effects are the existence of plans which will charge more to cover spouses than they normally charge when covering employees. On the other hand, the long-term effects are an enhanced inclusivity overall leading to affordability in healthcare among individuals. Funds will be readily available among employees and, the process to recover from health conditions will be efficient and effective. (Solomon & Adams, 2006)
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